MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

Name of Employee CANTEROQ, MARILYN MENESES Date of Rating:_ December 5, 2025
Family Name, First Name M| mm /ad/ yy
Location (Kindly check) : __Head Office _v_Plant SPI Department  QPERATIONS
Rating Pariod ‘From January 1, 2025 To :December 5, 2025 Locztion:  North Hub, San Simod
S sa imiadlyy mm/ddiyy Position:
Purpose of Rating * (Kindly check) A 7 %‘Eﬁéﬁg"
— Regular Rating _ Compietion of Probationary / Qusiificaion Period __ Promotion  __\__ Others: Justification for Merit increase

instructions: Please review notes on

Guide to Performance Appraisal before accomplishing this form

FACTORS RATING Ts
1. KNOWLEDGE OF WORK: Has exceptional Has raquired Has raquired Needs additional
knowiedge of his knowledge of knowiadge of own instruction and
own&related work owndrelated work work only Quidance. Io
9to 10 pis. 7lo8pts 5108 pts. 1104 pts
2. PRODUCTIVITY: Usually excesds | Meets Seldom maets Never meets
standards. | standards. standards standards
361040 p1s | 30 to 35 pis. 201029 pis 110 19 pts. 33
3. INITIATIVE: Always ! Usually Sometimes Rarely
S 10 10 pts 7 to 8 pts. 5106 pts 1104 pts q
4. DEDICATION TO DUTY: Abways ‘ Usually Somabtmes Raraly tesponds
dedicated to duty dadicated to duty dedicated to duly. 10 company needs.
910 10pts 8 pts. Sta7pts 1lc4pts q
5. COOPERATION: Always Usually Sometimes Rarely
8 10 10 pts 8 pis. St27pts. 1 to 4 pts. q
5. ATTENDANCE Tardiness win the With written With ona (1) day With 3 days
& PUNCTUALITY: sliowable no.or lass. waming/s 5L ion
(18t Offense) (2nd Offense) (3rd Offense) 8
910 10 pts 7 to 8 pls. 5t 6 pts. 110 4 pts
7. SAFETY AND / OR Nao record of No record of Nao racord of Had an accdent
HOUSEKEEPING: accidenvinfraction accident but wi 1 accident bul w/ 2 or had more than
against our safety/ infraction against infraction against  2infractions against
housekeeping t our safaty/ our safety/ our safety/ q
rules | housskeeping rules  housekeeping rules b g ruies
Sic 10pts Epis 5127 pis 1104 pis

lAreas of Weaknesses / Development:

Comments:
PER RATING W‘ HER DERFORMANCE RENAINS (MGISTENT AMD DIPENOABLE.SHE NAS TAKEM N
BSOS T [ e T utstanding |
75.89 Above Averaga_ RESPONSIBILIIEG THAY AVIBN WNH A HIGHER PosnigN.
_ 5074 | Average
49 below Below Average




L

Rated By

DANICO MATALOGJﬁJ A aENZA

Acknowledged by:

CANTERO, MARILYN MENESES

jAssistant Manager CYLINDER CHECKER
Date: [1-§-2§
Approved by R G Date Signed 12-09-25
TERMINAL MANAGER
mm/dd/yy
Noted by SARAH D. OCHOA Date Signed
MRC- HR Associate mm/ dd/ yy
EMPLOYEE DETAILS:
=X Amount of
Date Hired. February 5, 2024 Present Rate: 570 (DAILY) increase:
mm/dd/yy Date of Last
Date Appointed Incessed:
to Prasent Position: mm/dd/yy
New Rate.
4 ¥ REE o
7N
FOR HUMAN RESCURCE MANAGEMENT DEPARTMENT
Nature of Recommendation Reviewed by:
Approved Recommended Rate Humarq Resource Department
Approved Recommended Position :
|Effectivity Date
mm /dd/yy
P2
PER RATING DESCRIPTION Date Date Remarks
PR -, ot L P Qutstanding Received Completed | Signature
75-89 Above Average
~__50-74 | Average
49 below Below Average




